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ABSTRACT

This research has some objectives. Firsl, il pims al finding oul the Influence of lecturers' leaching ability,
organizational ckmate, loarning motivation toward midshipman's learning oulcome, Second, it aims al finding oul the
inficence of leclurers’ teaching abllily toward midshipman's learning oulcome. Third, it aims at finding out the influence of
leamning molivation loward midshipman's loarning outcome. Fourth, it aims al finding oul the influence of organizational
climate loward leaming molivation, Fifth, it aims at finding out the influence of leclurers’ leaching ability toward learning
molivation. Sixth, it aims al inding out the influence of organizational chimate toward the learning outcome. Thic research
was a survey research using quantitative approach. This research was conducied in Polylechnic Seamanship Makassar at
JL Tentara Pelajar No 173 Makassar. The populalion was the whole eighth-grade midshipmen consisling of 122
midshipmen, and samples consist of 48 midshipmen. Thore were throe variables in this research namely independent,
dependent, and conlrolied varlable. indopendent variable consistod of leclurers' loaching ability (X1) and organizational
climale (X2). The controlled variable was learning molivation (Y). The dependent variable was the leaming oulcome (Z).Data
collection techniques were the scale of leclurers’ teaching abilly, organizational chimale, learning molvation, and
documentation of the leaming oulcome. The dala were analyzed using path analysis. This rezearch found thal leclurers’
teaching abilily, organizational climate, and learning molivalion can affect midshipmen lpaming oulcome. Learning malivation
can mediate the lecturers' teaching ability and organizationnl climale toward midshipman's leaming outcomes.

Koy words: leclurars’ Loaching abilily, organizational climate. learning molivation, leafning outceme
1. INTRODUCTION

The quality of teaching and learning activities in Palylechnic Scamanship Makassar it determined by the ability ol
lecturer in teaching, As an educalor, the lecturer musl continuausly observe the fundamental aspecls of leaching and
leaming activities. Teaching and learning activities must be inleraclive, and pedagogical azpecls should exisl. Therefore, the
problem of leclurers’ leaching abilily needs o gel attention. The lecturers * leaching abilty will give an impact 1o the qualily of
teaching and learning.

Other faclors that largely determine tho oulcome of a procoss Is organizational climate. The organzational climate is
essential (o be created because il is a person's perceplion of somathing thal is given by the organizalien. In addition,  also
served 0s the basis for the determination of the behavior of @ member in (he fulure, The climata is determinad by how well a
meomber js directed, built and valued by the organization,

The leclurers’ leaching ability and arganizational chmate have multi-dimensional effects thal Influence the learning
motivation and the learing outcome In the process of teaching and learning, For example, midshipman housing
environment, the role of parents, facilities, and creativity ol midshipman. However, besides the above basic components.
{hera are olhef factors thal influence the leaming motivalion. They are lecturers’ leaching abilty and organizational climate.
Leclurers' teaching abifity is a highly influential factor in the success of a loclurer In1eaching and learning process.

Thus, laciurers must bo ablo o cronte an organizational climate {hal can support the development ol education,
Including in fostering midshipman's motivation. They are required to display the Ideal teaching abidy in \he process of
toaching and leaming.

There are some problem statements in this research, as follows.

1) How ara the leclurers’ teaching ability, the organizational climate, \he learning molivalion, and the leaming

culcome?

2) 15 there any influence of the laclurers’ eaching ability loward learning oulcome?

3) Is there any Influence of learning mativalion loward learning oulcoma?

4) s there any influence of organizational climale loward leaming motivation?

5) Is there any Influence of lecturers' teaching ablity loward learning motivation?

) Isthere any Influence of organizational cimate loward laarning oulcome?

There are aleo somo objeclives of this research. First, it alms at finding out the influence of leclurers’ teaching abildy,
orgonizational climale, learning motivation loward midshipman's learning oulcome, Second, il aims at finding oul the
influence of lecturars’ teaching ability taward midshipman's learning outcome. Third, Il aims at finding out the Influence of
leaming motivation toward midshipman's learning oulcome. Fourth, il alms at finding out the influence of erganizational

| 321

Cs] Dipindai dengan CamScanner


https://v3.camscanner.com/user/download

INTERNATIONAL JOURNAL of ACADEMIC RESEARCH Vol. 7. No. 3. Iss.2. May, 2015

chmale toward learning motivabon. Fifth, f aims al inding oul the influence of leclurers' teaching abilly loward learning
molvabon. Swh, it aime al finding oul the mluence of organizational chmate toward learning oulcome.

2. REVIEW OF RELATED LITERATURE

Learning Outcome

Leamning oulcome i5 a new responsa lo behawor. The new response has the same definition of the new behavior
{knowledge, attludes, and skills) [1).

The learning cutcome Is an internal event in the sense of somathing thal happened in a person. The event s started
from the exslence of cognilive changes thal then take effect on behavior. Thus, Ihe person's behavior is based on the level

ol knowledge of something thal is learned which can be known through the tesL The leaming outcome appears in the form of
real value or non-raal value [2).

Lecturers’ Teaching Abllity

Thete are some indicaters of lecturers’ teaching abilily. They aro mastering leaming materials, the use of language,
the uze of teaching methods, the use of leaching media, interest in loarners, inlerest lo clever learners, inlerest to dumb
leamers. nol being discriminate loward the students, giving the task in accordance with tha subject matter, fair in giving value
to the learners, understanding the limitation of learners abilty, is having a sense of humor, (he neainess of dress, mastering
class order, and teaching elffectivaly [3), Teaching is an activity Ihat organizes the environmen| os well as possible 5o that i
creales an opporiunity for learners 1o learn effectively [4).

Learning Molivation

Definition of motivation in the Dictionary of Contemporary Indonesian Language is the desire of impulse arising from
a person either consciously or unconsciously 1o do something specilic with the goal of actions [5). A motil is a behavior or an
inducement [6]. The molif is any resource thal encourages someone lo do somalthing [T]. Melivation Is the situalion In the
indiwdual thal encourages him to do something In achleving specific objectives [8). Motivalion is a change In a person's
energy which s characlerized by the appearance of feeling and was preceded by the response of any purpose [9],

In order lo stimulate learning molivalion, a leclurer should always pay attenlion lo Ihe following things, First, @

leclurer, should be able to optimize the application of learning principles. Second, a lecturer should be able to oplimize the
dynamic elements in leamning [10].

Organizational Climate

Organizational cimate is the quality of the Internal environment of the organization, which is relalivaly conlinued.
Members of the organization experience i, and |t alfecls the behavior. In addition, it can be represented by o sel of
characteristics or the nalure of the organizalion [11].

Theoretical Framawark

The lecturer has an influence on the learning oulcome. Learning oulcomes is the resull of a combination of several
ilems, namely a goal, learning malerials, cumiculum, beha'dor, and leaching ability of leclurer. The achievement will be balter
il students have high motivation. There is a relation belween midshipman's learning motivation and the ability 1o leach
performed by the lecturer in leaching and leaming precess. Whether midshipman is satisfied or nol with the leaching ability
of lecturers will be the driving force for a midshipman. Therefore, the midshipman will be molivated or not depending on the
lecturer ability of teaching. If teaching ability performed by the lecturer in the leaming process complies with the expectation
of the midshipman, the midshipman will be motivated 1o leam properly. Thus, it is thought that there is a positive relalionship
between the learning outcome, leaching ability of the lecturer, organizational climale, and leaming motivation.

Hypothesis

There are some hypotheses in this research. Firsl, there is a positive influence on leaching abilitles of lecturers
toward learning outcomes of midshipmen in Polytechnic Seamanship Makassar. Second, the leclurer ability of leaching has
a direct influence on the leamning oulcome and indirect influence on Ihe leaming motivation. Third, the organizational cimate
has a direcl influence on the leaming outcome and indirect influsnce on the learning molivation. Fourth, the learning
molvation has an nfluance on the leaming oulcome.

3. METHODS

This research was a survey research using quantilative approach. This research was conducled in Polylechnic
Seamanship Makassar ol JI. Tenlara Pelajar No 173 Makasser. The papulation was the whole eighth-grade midshipmen
consisling of 122 midshipmen, and samples consist of 48 midshipmen, There were Ihree variables In this research namely
independent, dependent, and conlrolled variable, Independent variable consisted of lecturers’ teaching abllity (X1) and
organizalional cimala (X2). The controlled variable was learning motivation (Y), The depondenl variablo was \he learning
oulcome (Z). Dala collection techniques were Lhe scale of lecturers’ leaching ability, organizalional climale, learning
mativalion. and documantation of leaming oulcomes. The dala were analyzed uting path analysis.

4, RESULTS AND DISCUSSION

The Infuence of Lecturers’ Teaching Ability toward Learning Motivation

The testing result of hypolhesis 1 proves Lhal teaching ability of leclurer has a positive and significant effecl on
learning motivation. It means that A the lecturer has a great ability, the learning molivation will also be increased and vice
versa. The coeficient of delermination is 0,640 or 64%. It means (hal there |s 64% of learning motivation variables Lhal can
be explalned by the varinble of Lecturers’ abilily. The resl (100%-64% = 36%) Is explained by other factors. Poarson
Corralation coefficient valup (0,896) shows that he relalicnship belween the lecturer ability and learning molivation s
powerful. It means that any change that either incraases or decraases In the lecturer ability will influence the Increase of
decrease in learning molivalion, The total influence of the lecturer abliity toward the learning motivation is 0,640 or 64%.

B
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The Influence of Organizational Climate toward Learning Outcome

The testing result of hypolhasis 2 proves that organizational climato has a positive and signficant influence on the
loarming molivation. It means thal d the organizalional climala increatos, the learning motivation will also increase The
coefficient of delermination is 0.318 or 31, 8%, It means mal there are 31, 8% of organizalional ckmate variable thal can be
explained by leaming motivalion. The rest (100% - 31, B% = 68, 2%) is explained by olher factors. Pearson Correlalion
coeflicien! values 0,838 shows thal there is a high relationship between organizational chmate and learning molivation I
means that any change thal gither incroases o decreases on organizalional climate wil influence the increase of decrease
" l:ar;:‘ﬂg motivation. The organizabonal ckmate in Polytechnic Seamanship Makassar will be increased d there i a high
motivation,

The Influence of Lacturers® Teaching Ability toward Learning Outcoma

The testing resull of hypolhesis 3 proves that locturers’ teaching abilily has a posiive and significan! influence on the
leaming oulcome. It means that if the leclurers' leaching abilty increases, the learning oulcome will also increase. The
colﬂllcm‘_\l of delermination is 0,115 or 11, 5%. Il means thal there are 11, 5% of lecturers' leaching abilty vanable thal can
be explained by he learning outcome. The rest (100% - 11, 5% = 88,5%) is explained by olher factors. Pearson Correlation
coelficient values 0,806 shows that there is a powerful relationship botwoen lecturers’ loaching abity and learning oulcome.
It means thal any change thal either Increases or decreases in leciurers’ teaching abllity will influence the increase of
decrease in learning culcome. The total influence of the lecturer abilly loward the learning motivation is 0,115 or 11, 6%. .

The Influence of Organizational Climate toward Learning Outcome

The lesting result of hypothesis 4 proves thal erganizational climate has a positive and significant influence on Lhe
leaming oulcome. Il means that i the organizalional climale increases, the learning oulcome will also increase. The
coefficient of determination is 0,134 or 13, 4%. Il means thal there are 13, 4% of learning oulcome variable thal can be
explained by organizational chimate. The rest (100% - 13, 4% = 86, 6%) is explained by other factors. Pearson Correlation
coefficient values 0,864 shows thal thera is a powerlul relationship botween organizational climals and the learming ouicome.
It means thal any change Ihal either increases or decreases on ofganizalional cimate will influonce the increase or docrease
in leaming outcome.

The Influence of Learning Motivation toward Learning Outcome

The lesting result of hypolhesis 5 proves thal learning molivation has a positive and significant influence on the
leaming oulcome. It means thal i the loarning molivatian increases, the learning culcome will also increase. The coeffcient
of delermination is 0,759 or 75, 9%. Il means that thero are 11, 5% of learning oulcome variable that can be explained by
leaming motivation, The rest (100% - 11, 5% = 88, 5%) is explainad by other laclors. Pearson Correlation coefficient values
0,975 shows thal there is a powerful relalionship belween Ihe learning molivailon and learning outcome. It means thal any
small change that either increases or decreases in leclurers’ leaching abitty will influence the increase or decrease in
leaming oulcome. The lolal influence of the lecturer abilily loward Ihe loaming motivation is 0,758 or 75, 9%.

Learning Molivation Mediates the Influence of Leclurer Ability toward Learning Outcome

The tesling result of hypothesis 6 proves thal learning molivabon mediates the influence of lecturer abiiy toward
leaming outcome, Il means that # tho lacturer ability increases, Ihe learning outcome will also increase and vice versa. The
coefficient of delermination is 0.115 or 11, 5% Nl means that there are 11, 5% of lecturer abilly varinble thal can be
explained by the leaming outcome. Pearson Correlation coefficien! values 0,898 shows (hat Lhere is a powerful relationship
belwean lecturer abilily and learning oulcome. It means Ihat any small change thal either increases of decreases In leclurers
ability will influence the increase or decroase in learning outcome. The total influence of the lecturer ability loward the
leaming oulcome is 0,759 or 75, 9%.

The indirect influence of the lecturer ability toward the leacher performance with the medialion of the learning
motivation has a greater influence. The indirect influence is 0,486 or 4B.6%. Thorefore, the lotal influence of the leclurer
ability loward the learning oulcome with the mediation of the learning molivation is (48.6%) of + 11.5% = 60.1%. Tha rest
(100%-60.1% = 39.9%) is explained by other faclors. The lecturer ability has dect and indirect influence on the learmning
oulcome of the mediation of the learning molivalion.

Learning Motivation Medlates the Influence of Organizational Climale toward Learning Quicome

The lesting result of hypothesis 7 proves that learning molivation can madiale the Influence of organizational chimale
thal is posilive and significant for the learning oulcome, It means thal il the organizational climale increases, the leaming
aulcome will also increase and vice versa. The cosfficient of determination is 0,134 of 13, 4%. It means that Lhere afe 13, 4%
of learning oulcome variabla that can be explained by organizational ckmale. The rest {100%-13.4% = 86, 6%) is explained
by other factors. Pearson Comelation coetlicient values 0,864 shows thal there is a powerful relalionship belween
arganizational cimate and the fearning oulcome. It means that any small change thal either increases or decreases on
organizational cimate will influance lhe increase or decrease in learning oulcome, The lolal influence of the lecturer abilily
toward the learning oulcome s 0.759 or 75, 8%.

The indirect influence of the organizalional climate toward the learning oulcome with the mediation of the |earning
motivation has a grealer influence. The indirec influence is 00,241 or 24, 1%. Therolore, the total Influence of the lecturer
abliity toward the learning outcome wilh the mediation of the leaming motivation is (13, 4% + 24, 1%) = 37, 5%, The indirect
influence that is greater than the direct influence proves thal the leaming molivation can mediale the influence of

organczational climale foward the learning oulcoma.

5.CONCLUSION

1) Lecturer abilly has a positive and significant influence on learning mollvation In Polytechnic Seamanship

Makassar
2} Organizationsl climate has a posilive and significant effect on the leaming motivalion in Polylechnic

Seamanship Makassar,
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3) Leclurer abiiity has & posiive and signdicant influence on leaming oulcome in Polylechnic Seamanship

4 gm;onal climate has a posilive and significant effect on learning oulcome in Palylechnic Seamanship

5) L".m;' }nuw.mn has a positive and significant effect on leaming oulcome in Polylechnic Seamanship

6) I.“:;::: ;nnuum can mediale the Influence of lecturer abilily loward learning ocutcome in Polylechnic

] f:::;:lnr:n:!:é:i.:; llrclan mediale Ihe influence of organizational ckmale toward leaming oulcome in
Polylechnic Seamanship Makassar,
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